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The Academy of Management announces its 82nd Annual Meeting, themed "Creating a Better World

Together," bringing global scholars together to form research-based solutions to the world's most

pressing challenges.

Media are invited to attend in-person in Seattle, Washington or remotely via live and recorded sessions

and to engage with AOM scholars for reporting purposes. Most sessions will recorded and available

after the conference for on demand viewing. Contact press@aom.org to obtain press passes.

BRIARCLIFF MANOR, N.Y., Aug. 1, 2022 /PRNewswire/ -- The Academy of Management (AOM), the largest

global association devoted to management and organization research, announced the details of its 82nd
Annual Meeting.

The meeting will feature a hybrid experience of in-person sessions in Seattle, WA, and online sessions

through the virtual Annual Meeting platform spanning 4-10 Auguq1mdA eri
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https://www.prnewswire.com/news/academy-of-management/
mailto:press@aom.org
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=754845121&u=https%3A%2F%2Faom.org%2Fhome&a=Academy+of+Management
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=426247334&u=https%3A%2F%2F2022.aom.org%2F&a=%C2%A0virtual+Annual+Meeting+platform


The conference, themed Creating a Better World Together, features top global management and

organization scholars who will share their expertise, experience, and research-based insights across 2,000+

sessions to inform today's most important issues impacting the workplace and organizations. 

Speci cally, the sessions will evaluate the role of business organizations, managers, and stakeholders in

tackling societal challenges such as the future of work, leadership strategies and impact, gender and racial

equality in the workplace, careers and technology (AI, IoT, etc.) and the workplace, and many more related

topics. 

The world has changed dramatically since our last in-person Annual Meeting in 2019. 
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https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=72381237&u=https%3A%2F%2Faom.org%2Fannualmeetingtheme&a=Creating+a+Better+World+Together
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=899792236&u=https%3A%2F%2Faom.org%2Fannualmeeting&a=Academy+of+Management+Annual+Meeting+website
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AOM President Herman Aguinis will broadcast his presidential address on 7 August from 09:00-10:30 PDT

(GMT/UTC-7), which includes an overview of the Annual Meeting Theme and award presentations to honor
recipients of All Academy Awards. 

AOM Scholars On...Measuring Real World Impact of Scholarly Research 

AOM will be holding its fth AOM Subject Matter Expert (SME) panel at the Annual Meeting on 8 August

from 10:00-11:00 PDT (GMT/UTC-7). The panel, titled AOM Scholars On…Measuring Real World Impact of

Scholarly Research, will answer the question: how are academic scholars turning their insights and career
work into solutions for society's problems? It will feature distinguished AOM Scholars including Jean

Bartunek of Boston College, Usha Haley of Wichita State University, Carol Kulik of University of South

Australia, and Leon Prieto of Clayton State University. 

Additional sessions of note within the following topic categories:
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Beyond 9-5: Work-Life Boundary Management in the Future of Work, (8 August, 08:00-09:30 PDT)

Shaping the Research Agenda on the Future of Work, (5 August, 17:30-20:00 PDT)

How Can Researchers Impact the Future? Rethinking & Developing Methods for Studying Grand

Challenges, (6 August, 11:00-12:00 PDT)

The Future of Work Beyond Technology: Tackling Four Fundamental Human Challenges, (5 August,
11:30-13:00 PDT)

Translating Theory into Practice: Organizations and the Future of Work, (6 August, 10:30-12:30 PDT)

Coworking Spaces: Implications for Organizations, Workers, and Entrepreneurs, (8 August, 11:30-13:00

PDT)
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Authority, Leadership, and In uence: Novel Directions, (7 August, 07:30-09:00 PDT)

Strategic Transformation of Large Incumbents: The Role of Managers, (7 August, 13:00-14:30 PDT)

CEO Compensation: Antecedents and Effects, (7 August, 14:30-16:00 PDT)

Leadership Claiming and Granting: Scale Development, Antecedents, and Outcomes, (8 August, 07:00-

08:30 PDT)
Leadership for Diversity and Inclusion, On demand recording
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https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=4099751741&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FhGjW8uNP4TuJosiZ6&a=broadcast+his+presidential+address
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1144075852&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FhF5iENZP2q6SNkuhf&a=AOM+Scholars+On%E2%80%A6Measuring+Real+World+Impact+of+Scholarly+Research
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=4286386322&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FPTL4thcfKLjBHbnMx&a=Beyond+9-5%3A+Work-Life+Boundary+Management+in+the+Future+of+Work
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1419248763&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FBWWBcqhktpCE24Pa5&a=Shaping+the+Research+Agenda+on+the+Future+of+Work
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=4267135555&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FFwqdwRgvkJQP3diEt&a=How+Can+Researchers+Impact+the+Future%3F+Rethinking+%26+Developing+Methods+for+Studying+Grand+Challenges
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=3366799763&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FvEA8BSwDmWgSXTHg9&a=The+Future+of+Work+Beyond+Technology%3A+Tackling+Four+Fundamental+Human+Challenges
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=3916156896&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FrqJz4C5LepLfTy4Jq&a=Translating+Theory+into+Practice%3A+Organizations+and+the+Future+of+Work
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=735758867&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2Fq5vQuLhsp7hMSDG5t&a=Coworking+Spaces%3A+Implications+for+Organizations%2C+Workers%2C+and+Entrepreneurs
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1110571589&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2F94MC4BAh72hxxmNj8&a=Authority%2C+Leadership%2C+and+Influence%3A+Novel+Directions
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1312783563&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2F7FxzBSPHDS6GQB79D&a=Strategic+Transformation+of+Large+Incumbents%3A+The+Role+of+Managers
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=3385726732&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FZxTtPGkn7FmqJi5XB&a=CEO+Compensation%3A+Antecedents+and+Effects
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1131209527&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2Frikk6oivWeQre7vrL&a=Leadership+Claiming+and+Granting%3A+Scale+Development%2C+Antecedents%2C+and+Outcomes
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=580952290&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FZJwuqodu9TraMNn7S&a=Leadership+for+Diversity+and+Inclusion
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Beyond 9-5: Work-Life Boundary Mana

https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=4286386322&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FPTL4thcfKLjBHbnMx&a=Beyond+9-5%3A+Work-Life+Boundary+Management+in+the+Future+of+Work
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=2461908828&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FAaaDtrGpoZv6qytcE&a=Novel+Perspectives+on+Mental+Health+in+the+Workplace
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=246487156&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FAXoEh9LHde5grGRnH&a=Stress%2C+Loneliness%2C+Gossip%2C+and+Procrastination
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=2185502865&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FFGuZuuf939nEDJtSE&a=Corporate+Social+Responsibility+and+Individual+Well-Being
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=2913319105&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2Fy9uNpE3YSrnQKsLvn&a=Revisiting+Work-Nonwork+Boundary+Management%3A+Lessons+from+the+Pandemic+for+the+Future
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1309967927&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FXPcCxWaz2J8KaSq2e&a=Causes+and+Consequences+of+Workplace+Gossip
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1313500820&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FsJqfvMS35HF4n2qDG&a=Understanding+the+Aging+Workforce%3A+Defining+a+Research+Agenda
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=3885822326&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FR7eAjaQoqhbWPjT7D&a=Promoting+Employee+Well-Being+in+Remote+Work
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=735758867&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2Fq5vQuLhsp7hMSDG5t&a=Coworking+Spaces%3A+Implications+for+Organizations%2C+Workers%2C+and+Entrepreneurs
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1716794264&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FZjJpmiQSGPBxaduaJ&a=Corporate+Entrepreneurship+and+Tech+Transfer
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=3366799763&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FvEA8BSwDmWgSXTHg9&a=The+Future+of+Work+Beyond+Technology%3A+Tackling+Four+Fundamental+Human+Challenges
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1865980696&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FZD8PLnttk3Lo4cd77&a=Resources%2C+Capabilities%2C+and+Competitive+Advantage+in+the+Digital+Era
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1050351759&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FfvBZQhDZLL4yY5tN5&a=The+Future+of+Work+is+Here%3A+Algorithmic+Automation%2C+Augmentation+and+the+Way+AI+is+Changing+Work
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=3366799763&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FvEA8BSwDmWgSXTHg9&a=The+Future+of+Work+Beyond+Technology%3A+Tackling+Four+Fundamental+Human+Challenges
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=3015133619&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2Fc3z8EKrc3brCjSPx2&a=Technology+Strategy+and+Competition+Track+On+the+Innovative+Paths+to+Business+Success
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=3749503927&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2F5gqmJEN3K8qQqZ8Rs&a=Pay+Transparency+and+Pay+Comparisons
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=4168124713&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FCWnvdkMKyw6aWXPen&a=Enduring+through+Gender+Biases+in+Academia
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=2345584693&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FJQkjzMzpNZ9YbEutP&a=Understanding+Women%27s+Careers
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1035593889&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FqkADQ5togoopfRJ3B&a=Gender+and+Diversity+in+Entrepreneurship+7
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=1167165847&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2FahT3sLf75ZYy6Tm8Y&a=Diversity+in+Teams%3A+Perceptions+and+Outcomes
https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=2428612896&u=https%3A%2F%2F2022.aom.org%2Fmeetings%2Fvirtual%2Ff4QhiXNYnRc45yv7Y&a=Diversity%2C+Equity%2C+and+Inclusion%3A+Going+Beyond+Traditional+Views+of+DEI+in+the+Workplace


an online magazine with easy-to-read, evidence-based research for managers and business leaders, AOM

publishes six top-rated journals with the most authoritative and diverse management research ndings. For

more information, visit www.aom.org.

SOURCE Academy of Management



https://c212.net/c/link/?t=0&l=en&o=3608316-1&h=892449099&u=http%3A%2F%2Fwww.aom.org%2F&a=www.aom.org

